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 Providence Christian School 
Safe and Caring Learning Environment Policy1 
 
Updated - 20180424b 
 
Consistent with its mission and vision, the Board of trustees of Providence Christian School is 
committed to ensuring a safe, inclusive, equitable, and welcoming learning and teaching environment 
for all students and employees.   
The desire to educate students in an environment that is safe, caring, and inclusive, stems from the 
deeply held belief among the school’s supporting community that all students are created equal 
before God and made in His image. The parent and school community see it as a high calling that 
students and adults alike live as responsible disciples of Christ who honour God and are a blessing to 
their community and environment. All members of our community are sacred and must be treated 
with dignity and respect. We value excellence of relationships and teaching in Christian education. 
Our expression of this is guided by the moral authority of the Bible and by the Christian teachings of 
the Great Reformation. As such it is of great importance that each member of the community be 
recognized for his/her gifts, abilities, character, and nature, and be encouraged in every struggle. 
 
The school board desires that all students at Providence Christian School will learn and work in an 
environment free of discrimination, prejudice, and harassment. The board recognizes that this is 
implicit as a relational principle in the Bible. The board also values that this is guaranteed as an 
individual right under the  
• Canadian Charter of Rights and Freedoms; 
• The Alberta Human Rights Act as amended March 10, 2015. This Legislation defines the right not 

to be discriminated against by reason of race, national origin, colour, religion, gender identity or 
gender expression, 

• The School Act also provides as a fundamental right the “right of parents to make informed 
decisions respecting the education of their children;” and, 

• Requirements of the Alberta School Act (and upon Proclamation the Education Act, Section 35.1) 
that provide for measures that support the equality and non-discrimination of dignity of students 
who may belong to minority groups, including sexual orientation. 

 
PART I 
The Providence Christian School Society has adopted a ‘Faith Based Education Policy’2 documents 
that defines the nature of the school society and the school, and sets parameters for the school’s 
curriculum, policies, and governance decisions.  
• the Faith-Based Foundational Documents referred to in the Faith Based Education Policy reflect 

the Reformed, Christian worldview. They are the basis upon which the School offers its 
educational programming and are the core of the School’s identify; 

• the School’s method of teaching the Christian faith takes a Reformed, Christian, 
interdenominational approach, which aims to provide Christian nurture for children in their 
education. The school seeks ‘to be obedient to God's command, to pass onto the next generation 
His decrees, laws and mighty deeds.’3 The school’s aim is to develop within the students strong 
reading, writing and math skills so they are able to analyze data and develop ideas and 
inferences.’4 It does so in the realization that Christianity cannot remain something purely internal, 
but must express itself in the students’ relationships with others and the world around them. 

• the School’s belief in its religious obligation to teach from a Reformed, Christian worldview is 
consistent with its organizational purpose and operation. 
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PART II 
The Providence Christian School Board supports the ongoing growth of inclusive communities by 
involving our parents, staff, students, and school community in a wide range of opportunities to learn 
about, support and be part of the diversity that reflects our society. In this way the school can focus on 
building true inclusion and support for its students.  
This policy does not define one set of human needs as greater than another. This school policy 
supports and respects the individuality of all students and aims to create a positive and supportive 
environment focused on providing the best possible learning opportunity for each student.5 

At Providence Christian School, all persons are respected as uniquely created by God with inherent 
dignity and eternal value, including students who may self-identity as LGBTQ. The school community 
actively seeks to love and provide support for any students who may be experiencing challenges, 
including those of sexuality or gender. In relationships, curriculum, school publications and 
presentations the school emphasizes inclusion as a value that follows out of the community’s 
understanding of the Covenant that God has established with believers and their children. By virtue of 
their birth in a Christian family that is part of this community, the children are accepted and included. 
The parents see this as God’s decision to place a child in their community and they, therefore, resist 
exclusion of any of their children, especially those that may have special needs or vulnerabilities. This 
is the reason why the Providence Christian School community has developed a strong and 
comprehensive Special Needs program. The community funds support for children with specific 
special needs, even when the government does not or when individual parents can not. The school 
community will similarly support and protect LGBTQ students as Covenant children who were placed 
within the community by God. The school board funds personal counseling for any student or parent 
who requests it. Within the curriculum, care for the vulnerable is taught in all courses and specifically 
in Bible study classes, Health, Social Studies, and CALM. Young people groups have attended 
presentations by guest speakers who addressed issues of sexuality and identity from a Biblical 
perspective. The application of the anti-bullying policy has been expanded to recognize the 
responsibility of all Christians that ‘we who are strong must protect the weak’6. Parents, teachers, and 
board members attend special events, workshops and discussion groups that address LGBTQ issues 
and the kind of care we owe these students. The care and support Providence Christian School 
affords to students, including LGBTQ students, is provided in the context of our Reformed Christian 
faith and in accordance with the Faith Based Educational Policy. It is a context in which the love of 
God is extended to all and in which we can have disagreements with some without expressing hatred 
toward any. 

The Providence Christian School Board believes that all students have the right to: 
• be treated fairly, equitably, and with dignity and respect; 
• have matters of confidentiality dealt with in a respectful and careful manner; 
• freedom of conscience, expression, and association; 
• be welcomed in a positive, and respectful manner by all school personnel; 
• have access to appropriate supports, services, and protections  
• have avenues of recourse (without fear of reprisal) available to them when they are victims of 

harassment, intimidation, bullying, and/or violence;  
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PART III 
The Providence Christian School Board is committed to implementing measures7 that will: 
• Define appropriate expectations, behaviours, language, and actions in order to prevent 

discrimination, prejudice, and harassment through greater awareness of, and responsiveness to, 
their harmful effects.8 

• Ensure that all such discriminatory behaviours and complaints will be taken seriously, 
documented, and dealt with expeditiously and effectively through consistently applied policy and 
procedures. 

• Improve students’ understanding of the living conditions of minorities, including racial minorities, 
religious minorities, economic minorities, cultural minorities, sexual and gender minorities, and 
their families, cultures, and communities. 

• Develop, implement, and evaluate inclusive educational strategies, professional development 
opportunities, and administrative guidelines to ensure that all minorities are treated with respect 
and dignity in all aspects of the school community in a manner consistent with the school’s 
mission and vision.  

 
Students shall conduct themselves so as to reasonably comply with the Code of Conduct9, in 
particular those parts that are relevant to matters of bullying: 
 
1. I / We will respect the individuals within the community by: 

1   recognizing that we are image-bearers of God 10 
2   acting at all times in keeping with the vision and mission underlying the school11; 
3   knowing and following the rules of the school; 
4   cooperating with school staff to make the school a positive learning environment for all;  
5   conducting myself in a manner that contributes to a welcoming, caring and respectful and safe 

learning environment that respects diversity and fosters a sense of belonging12; 
6   striving to honor others for being the kind of persons God created them to be 
7   trying to recognize and encourage the gifts of others 
8   honoring the authority entrusted to teachers, administration and others in positions of 

responsibility 
11 not using abusive speech or actions towards fellow students and others 
18 respecting self and the rights of others in the school13; 
20 refraining from bullying 
21 refusing to tolerate bullying whether in or outside of the school or school hours or 

electronically; 
22 informing a responsible, trusted and caring adult in a timely manner of incidents of bullying, 

harassment, intimidation or other unwelcoming or uncaring acts; 
23 being accountable for my behaviours to school staff and school board;                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                        

2. I / We will respect the learning environment by: 
1   respecting teachers as facilitators of learning 
7   not being disruptive in my behavior or using abusive language 
10 not using electronic devices at school unless required to do so by a teacher. 

3. I / We will respect the school property by: 
1   seeking permission from the administration before posting anything on the walls, bulletin 

board, or windows 
3   not writing on or defacing desks, lockers, walls, books, or any other school property 

4. I / We understand and confirm that: 
1   the school will investigate instances of conduct that violates this code of conduct 
2   the school will pursue disciplinary action in a matter consistent with the principles of 

fundamental justice and the school’s student discipline policy.   
3   an individual who was engaged in unacceptable conduct may be subject to possible 

suspension or expulsion, according to the protocol of the discipline policy.  
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Activities that may constitute a violation of this Code of Conduct include, but are not limited to, bullying 
whether in person during the school day or by electronic means, physical harm or assault upon others, 
harassment, hazing, gang activities, weapons in school, drug and alcohol use, and improper conduct 
on busses or on field trips. 
 
Unacceptable behaviour may be grounds for disciplinary action, and provides the student with an 
opportunity for critical learning and reflection in the areas of personal accountability and responsibility, 
the development of empathy, as well as communication, conflict resolution, and social skills 
development. In the assessment of the potential consequences of unacceptable behaviour, the School 
shall also consider a student’s age, maturity, individual circumstances, and frequency of the 
misconduct. In addition, the specific circumstances of the situation and of the student will be taken into 
account when determining appropriate responses to unacceptable behaviour.  	
 
When a student engages in unacceptable behaviour, consequences may include, but are not limited 
to:  
• temporary assignment of a student to an alternate supervised area within the school; temporary 

assignment of a student to an alternate learning location;   
• short term removal of privileges including removal from school-related extra-curricular	activities 

and/or groups;   
• interventions such as positive behaviour supports, contracts, counselling, restorative practices; 
• replacement or retribution for loss of or damage to property  
• in-school or out-of-school suspension;  
• recommendation for expulsion. 

 
The School will ensure that support is provided for students who are impacted by inappropriate 
behaviour, as well as for students who engage in inappropriate behaviour.   
 
This Code of Conduct shall be made publically available in the Student Handbook and shall be 
provided to all staff, students, and parents and it shall be reviewed each school year.  
 

PART IV 
The Providence Christian School Board will promote a safe, caring, and welcoming learning 
environment that respects diversity, and fosters a sense of belonging. All student organizations and 
activities approved by the school will support the mission, vision and core values of the school and will 
seek to strengthen every aspect of the school’s faith perspective. Staff facilitators of student 
organizations will integrate prayer, scripture, and Reformed Christian teaching into discussions and 
activities as appropriate. All student organizations and activities will be permeated in a manner 
consistent with the vision, mission, and programming of the school.  
 
Invariably sensitive issues arise during classroom teaching and interactions. Sensitive issues in the 
areas of human sexuality and identity in particular, require care to ensure that students will experience 
their learning environment as one that is welcoming, caring, respectful and safe and that respects 
diversity and fosters a sense of belonging. These issues may include issues of privacy and 
confidentiality, birth control, sexually transmitted diseases, pregnancy, same sex attraction, gender 
identity, and post abortion syndrome.  
The Reformed Christian identity finds expression in every dimension of a Reformed Christian school, 
so all day-to-day activities will be experienced as authentically Reformed Christian. Sensitive issues 
will be addressed in the context of healthy lifestyle choices that represent Reformed Church teachings. 
Teachers are responsible for witnessing to their faith in all areas of school life including those dealing 
with sensitive issues.  
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If one or more students attending a school operated by the Board request a staff member employed 
by the Board for support to establish a voluntary student organization, or to lead an activity 
(collectively the “Requested Activity”) intended to promote a welcoming, caring, respectful and safe 
learning environment that respects diversity and fosters a sense of belonging, the principal shall14, in 
addition to the other duties set out in this Policy, ensure that the Requested Activity promotes at the 
School a welcoming, caring, respectful and safe learning environment that respects diversity and 
fosters a sense of belonging. Proposals must follow this procedure:  
1. Student(s) make the proposal to the principal.  
2. The principal, in consultation with school administration staff and/or school board, determines the 

nature of the request and how to best serve the needs of the students.  
3. The purpose and objectives of the organization or activities must support the school mission, 

vision and value statements to address the perceived threat to the welcoming, caring, respectful 
and safe nature of the school and to address any discriminatory conduct. The purpose of the 
organization or activities may include advocacy, peer support and/or counselling.  

4. When an organization is established, students in consultation with the principal, select a name for 
their organization.  

5. The principal designates two staff members who will supervise, monitor, advise and support the 
organization.  

6. If the principal is unable to designate or secure staff members as liaisons to the student 
organization, then the principal shall notify the Minister of Education.  

7. The principal provides professional learning sessions for staff members who lead and/or may be 
involved in the student organization or activities.  

8. The principal approves any resources and/or presentations used within the student organization 
and/or activities.  

 
Providence Christian School acknowledges and takes seriously its duty to consider any risk of harm to 
a child and to intervene and to make report to the proper authorities if necessary. Absent such 
circumstances, Providence Christian School will inform parents concerning school activities or clubs, 
including their child’s involvement in those activities. 
 
PART V 
When addressing matters of human rights, whether in a classroom, club or activity setting, the Board, 
principal, teachers and other staff will act reasonably in the best interests of the student. In keeping 
with established jurisprudence, the school, the principal, teachers and other staff are free to act and 
communicate the school’s Reformed Christian faith and/or values in a respectful manner.15  
 
As appropriate, if a parent or student believes the faith and/or value commitment of the School and the 
parent’s or student’s faith and/or values are incompatible and continuing to enroll the student in the 
School is not in the best interest of the student, then the School shall assist the parent or student to 
enroll in another school. 
 
The board is aware that this policy is subject to the Personal Information Protection Act which governs 
the disclosure of personal information by the Board.16 
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1   This policy is developed from a template distributed by the Association of Independent Schools and Colleges of Alberta. 
2   PCS Faith Based Education Policy 
3   Deuteronomy 6 and Psalm 78 
4   PCS Mission Statement 
5   PCS Student Code of Conduct 
6   Romans 15:1 
7   As legislatively mandated by section 45(5) of the School Act 
8   PCS Student Code of Conduct 
9   PCS Student Code of Conduct 
10 Genesis 1 / Psalm 139 
11 http://www.pcsmonarch.com/mission.cfm 
12 Romans 12: 9-21	
13 Matthew 7:12 
14 Principal Responsibility in accordance with section 16.1(1) of the School Act  
15 PCS Faith Based Education Policy 
16 Section 45(4)(d) of the School Act	


